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Part A

Data of the Institution

1. Name of the Institution

DR VI THALRAO VI KHE PATI L FOUNDATI ON S
COLLEGE OF PHYSI OTHERAPY, AHMEDNAGAR

(M)

Name of the head of the Institution

Dr. Shyam Devi das Ganvir, PhD

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02412779757
Mobile no. 9373566683

Registered Email

princi pal _physi ot herapy@i ns. edu. i n

Alternate Email

princi pal _physi ot herapy@i nscopt. edu.in

Address Dr Vithalrao Vi khe Patil Foundati ons
Col | ege of Physiotherapy OCpp Govt M1k
Diary M DC Vil adghat

City/Town Ahnmednagar

State/UT

Mahar ashtra




Pincode 414111

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Dr. Suvarna Shyam Ganvir, PhD

Phone no/Alternate Phone no. 02412779757

Mobile no. 9372910683

Registered Email suvarna. ganvir @mail . com

Alternate Email princi pal _physi ot herapy@i nscopt . edu. in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. vi nscopt . edu. i n/ pdf/ ot he
r/ AQARY202018- 19. pdf ?page=hsn#t ool bar =0

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://ww. vi nscopt. edu.in/pdf/other/A

cadem c%0Cal ender %202019- 20. pdf ?page=h
sn#t ool bar =0

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
2 A 3.02 2021 11- Aug- 2021 12- Aug- 2021

6. Date of Establishment of IQAC 13- Apr-2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.vimscopt.edu.in/pdf/other/AQAR%202018-19.pdf?page=hsn#toolbar=0
https://www.vimscopt.edu.in/pdf/other/AQAR%202018-19.pdf?page=hsn#toolbar=0
https://www.vimscopt.edu.in/pdf/other/Academic%20Calender%202019-20.pdf?page=hsn#toolbar=0
https://www.vimscopt.edu.in/pdf/other/Academic%20Calender%202019-20.pdf?page=hsn#toolbar=0
https://www.vimscopt.edu.in/pdf/other/Academic%20Calender%202019-20.pdf?page=hsn#toolbar=0

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC

Skill Devel opnent 08- Aug- 2019 140

wor kshop for students to 1

i nprove their hands on

skills for patient

t reat ment

Experiential |earning 16- Dec- 2019 50

anong students 1

facilitated

Wor kshop on | PR 18- Feb- 2020 25
1

Basi ¢ Wrkshop On 18- Nov- 2019 30

Resear ch Met hodol ogy 3

CGood dinical Pratice 02- Mar - 2020 40
1

Synopsis Witing 15-Jan- 2020 25
1

Dessertation Witing 23-Jan- 2020 43
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Savi tri bai MUHS, Nashi k 2019 75000
Phul e 1
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/16588_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16588_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16588_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. In the routine orientation programes of Undergraduate students introduction
related to be various equipnents instrunents available in each dept. was include
fromthis year onwards. This enable students to understand the rel evance of this
instrument in their theory as well as practical / clinical application.

| QAC was responsible for effective curriculumdelivery in the institute. Wile
nost of the prograns were sinilar to the ones that are already in place, sonme few
additions were done so that there is inprovenment in the effective curriculum
delivery.

I ncorporation of nodule of ethics in the regular teaching of all professional
years as described in the syllabus provided by the parent university.

Experiential learning was facilitated in the formof structured clinical posting
from second year onwards.

Integrated teaching was incorporated in the regular teaching program of final
year students with sonme nodifications as suggested by the previous year student’s
f eedback

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Addition of nodule of ethics in the St udents have becone nore vigil ant
regul ar teaching of all professional about ethical aspect and have started
years in circuiting this principals in the

daily treatnent session during their
rotational postings.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Local Managi ng Committee 16- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/16588_Quality.xlsx

Year of Submission 2019
Date of Submission 31- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has managenent

i nformation systemfor day to day work,
monthly activities yearly Activities
for each activities incharge is

appoi nted who is responsible for

pl anni ng, execution evaluation in the
activates in different phage's. Review
of this activity is routinely taken in
nmont hly col | ege council neeting of
teaching staff, nonteaching staff as
wel | as students. Exanple. -—Year

coordi nator are responsible for
preparing daily tine table for the
students its effective inplenentation
by coordinating with all departnents.
Incharge for class nonitoring docunents
the no. of classes taken per day
prepares a consolidated nonthly reports
which is themdiscussed in the nonthly
college council. Simlarly yearly
activities are planned executed

anal yzed for examrel ated issues by
exam nation cell

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

the progress of students in genera

Institute prepares its academnm c cal endar before the begi nning of academ c
session and takes all neasures to avoid any delay during the entire academc
year. Each year co-ordinator for each professional year is responsible for the
snoot h execution of curriculumdelivery in terns of preparation of daily tine
tabl e, frequent communi cation with al
of students and monitoring the conduction of classes and practical schedul e
regularly, maintaining the records of class test & internal Assessnents
exam nations, communi cation with parents & preparation of final |A marks.
Exami nation cell is responsible for snooth transparent, tinely interna
Assessnent exam nations as prescribed by the parent university. It also
prepares institutional & University result analysis which hel ps to understand

& of each student in particular. Simlar
curriculumdelivery is done for the PG students in terns of regular PG activity
2 to 3 times per week & abiding the m ninum standards prescribed by the
uni versity. For enphasizing curriculumexecution in an efficient manner & for
t he maxi mum possi bl e devel opnent of students, sem nar presentations, class
test, class room qui zzes are conducted on a regular basis & necessary feedback

dept. teachers, maintaining attendance




is given to the students for

better performance next time.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Evi dance Ni |
Based Physio

t her apy

Dates of Duration
Introduction
20/ 08/ 2019 2

Skill
Development

Focus on employ
ability/entreprene

urship
Lear ni ng | mprovi ng
better physi treat nent
ot her apy desi gn
managenent maki ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

PhD or DPhi |l

Physi ot her apy

21/ 01/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate

24

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skill Devel opnent

19/ 12/ 2019

36

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BPT Bachel or of 60
Physi ot her apy
MPT Mast er of Physi ot her apy 12

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Regul ar feedback obtained fromstudents for teachers institution helps to
understand the | oopholes in the current curriculumdelivery overal
institutional expectations by the students. Renedi al neasures are taken to
reduced gap between student’s expectations actual status. Alumi feedback hel ps
to understand the oval functioning the institute fromstudent’s perspective on
a bigger time frane which includes acadenmic as well as non -academ c issues
I.e. right from adm ssion process till obtaining |eaving certificate fromthe
institute. Parent’s feedback provides a clear concept about financial as well
as non-financial issues related to students’ progress in the institution. This
hel ps to devel op a bond between parents institute their by avoiding the
conflicts. Patients feedback taken regularly provides an idea about problens
faced by patients for regular follow up and al so enphasi ze on sone positive
aspect of health care delivery.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MPT Mast er of 12 45 12
Physi ot her apy
BPT Bachel or of 40 140 40
Physi ot her apy
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 180 24 14 Nill 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 6 6 1 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Mentor-mentee system is available in institute, aim of the system is to individually take care of the students




academics, personal and psychological well being. dedicated and volunteering faculties take over as mentors for
most of the students, specifically for the problem or the slow learners. they provide private audience to their
mentees once in every two months. the mentees are encouraged to talk very frankly to their mentors. the
mentormentee from is enclosed in the forms section of this handbook which has to be duly filled and signed after
every meet. confidential issues need not be mentioned in the form. the guidelines are: 1) Confidentiality of
personal information will be maintained between mentor and mentee. 2) Mentoring mentees attitude at regular
basis will be done. 3) Interests of the students will be discovered and encouraged, be it curricular/co-
curricular/extracurricular. 4) Weakness will be identified and will be strangthened at the earlist. 5) Motivation,
reassurance and support will be given at all time of need. 6) Habits correction, if any will be done at the earliest.
7) Frequent updates will be done to the head of the institute/parent/guardians.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
180 14 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

17 14 3 Ni Il 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Shyam Ganvir Pri nci pal Assessors on NAAC
Assessors Portal
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MPT 1305009 2019- 20 31/ 10/ 2019 31/ 12/ 2020
BPT 1305001 2019- 20 31/ 07/ 2019 30/ 06/ 2020
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. Provision of Mddel answer papers as an ideal reference for witing
uni versity papers- Answer sheets of neritorious students were identified, year-
Wi se subject-wi se by examcell and kept it available for students on request.
Accept of nodel answer paper after being made available in the library students
have been utilising this by regularly issuing them This is evident fromthe
library usage statistics for the | ast one year. 2. Mdifications for
i mprovenent in evaluation process-I|nplenentation of university exam pattern of
keeping one day gap in two theory papers, timng of exam nation in norning
session during termnal prelins exanm nations. Exam cell provided deadline of
one week for assessment of answer papers and declaration of result. Students
were satisfied with this nodification there were know representation regarding




this issues in the | ast one year.

hence the deadline was extended to 15 days.

Sonme departments found it not physically and

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

exan nati on,

| nt er nal

Preparation of neticul ous programe specific acaden c cal endar.
cal endar acts as a guide for smooth conduction of curricular activities which

i ncludes day to day teaching and | earning of UG and PG students,
subm ssi on of

assessnent

mar ks.

Thi s academ c

formati ve

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. vi necopt . edu. i n/ naac
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1305001 BPT Bachel or 31 31 100
of Physi ot he
rapy
1305009 MPT VBK, Neuo, 24 23 96
Cardi o, CBR
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. vi nscopt. edu.in/Students_Satisfaction Survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Date

Title of workshop/seminar Name of the Dept.

Muscul oskel et al 18/ 11/ 2019

Physi ot her apy

Basi ¢ Workshop On
Resear ch Met hodol ogy

Muscul oskel et al 02/ 03/ 2020

Physi ot her apy

Good Cinical Practice

Synopsis Witing Neur ophysi ot her apy 15/ 01/ 2020



https://www.vimscopt.edu.in/naac
https://www.vimscopt.edu.in/Students_Satisfaction_Survey

Dessertation Witing Communi ty Physi ot her apy 23/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

02 02

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Physi ot her apy Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Muscul oskel et al 12 Nill
PT
Nat i onal Neuro PT 16 Nill
Nat i onal Car di ovascul ar 13 Nill
Resp. PT

Nat i onal Community PT 15 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Muscul oskel etal PT 6
Conmunity PT 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/16588_Awards_won_1641354881.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Name of
Author

Title of the
Paper

Title of journal

Year of
publication

h-index

Number of Institutional
citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

Ni |l

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Sai nat h Udyog Dept. of 3 35
M DC Community PT
Mat oshr ee Dept. of 2 25
Vr dhashr am A. nagar Conmmunity PT
Asha Kendr a Dept. of Neuro PT 3 30
Punt anba
Rehabi litation of Dept. of Neuro PT 3 25
Children with
Physi cal
i mpai rnents
Rehabilitation of Dept. of Neuro PT 3 20
Children with
devel opnment al del ay
Screnni ng of Dept. of Neuro PT 3 20
children for
devel opnment al del ay
Visit to Dept. of 2 30
Physi cal | y handi cap Comunity PT
school
I ndustrial visit Dept. of 2 25
Comunity PT
Regul ar Canp of NSS Unit of the 2 40
NSS col | ege
Speci al canp of NSS Unit of the 3 40
NSS col | ege

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/16588_Faculty_participation_1640839479.xlsx

Benefited

Tr ai ni ng

activity

Scoot er

i ndia Ltd.

I ndustrial Visit Contri bution Bapur ao Bapuj i 30
Dedi cati on Tanpur e Shakari
sakhar Kar khana
Lt d.
Maxi mum Nagar Supporting in nagar Rai sing 25
Rai si ng Mar at hon activity Mar at hon
Physi ot her apy Participation Zi | ha Pari shad, 20
treatnment to A. nagar
students
Phsi ot her apy Partici pation A. nagar 25
Treat nent for Mahanagar pal i ka
St udent s
Safety Riding Participation in Honda Mot or cycle 30

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ai ds Dept. of Rol e Pl ay 5 30
Awar eness Community PT
Swachh Bhar at NSS Uni t Cl eanness 5 40
Drive
Wonen Dept. of Awar eness 4 25
Enpower nent Comunity PT Pr ogr anme

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

12

Institute

1

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Proj ect Communi ty Sai nat h 01/ 07/ 2019 30/ 06/ 2020 40
Wor k Rel at ed Udyog
Resear ch

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate




houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Chai rman Ji |l ha 04/ 11/ 2019 Service 84
Kar yakar ni MPSC
Mukhya Adhi kar i
Ji | ha Pari shad,
Ahnedangar
Pravara Institute 05/ 09/ 2019 Service 84
of Medi cal Sciences
(DU) Loni.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

Nill

8. 05

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Del net Ful l'y 2019 2021
Cl oud9 -LMs Partially 2017 2021
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 261 261 12 12 273 273
Books
291 291 23 23 314 314
Ref erence
Books
e- Nill Nill 30 Ni Il 30 Ni Il
Journal s
CD & Nill Nill 100 Nill 100 Nill
Vi deo

No file upl oaded.




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module

is developed

Date of launching e-
content

Dr. Suvarna FDPS

Ganvi r

Googl e C assroom 29/ 06/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 15 2 15 1 1 2010 1 86 0
g

Added 3 0 0 0 0 0 0 0 0
Tot al 18 2 15 1 1 2010 1 86 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

86 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Del net devel oping |ibarary https://delnet.in

E- shodh Si ndhu https://ess.inflibnet.ac.in

Worl d E-book Libarary https://worldlibrary.in

British Council

Li brary https://ww britishcouncil.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

25.39 3. 44 8. 05 0.2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For maintaince of civil, electrical, bionmedical and conputer related
conplaints a well established systemis present. Al the conplaints from
various departnents are resolved through a process. For |ooking after the

resol uti on of conplaints the Miintaince committee was fornmed which includes
resprentatives fromall departnents and teaching represntatives. The conmittee
ensures proper nmai ntenance of physical property and facilities in the canpus,
Ordi nary preventive naintenance, Long range plans for repairs/repl acenent of

equi prent and regul ar review of the conditions of infrastructure and ot her

facilities. Maintaince conplaints are forwarded by Users to Head of departnent



https://delnet.in
https://ess.inflibnet.ac.in
https://worldlibrary.in
https://www.britishcouncil.in

and through Principal to the Adm nistrative officer. Admi nistrative officer
forwards the conplains to the respective departnents based on nature and type
of departnment. Respective departnents assess the conplaints and resolves it at
local level or if non reparable then forwarded to agenci es outside. For
el ectrot herapy equi pnents yearly AMC is signed with private agency who | ooks
after mainatince of those equipnents. For sending the conplaints printed
compl ai ns books are used so that details of repair and maintaince can
mai ntai ned. If repairing /maintenance or construction cost is exceeding than
Rs. 3000/ - and | ess than Rs.1,00,000/- ( One Lac ) then with the reconmendation
of Chairman, O fice Note along with request letter and budgetary provision is
forwarded to the Deputy Director (Medical ) for approval. |If equipnent/
instrunent is under Warranty / Quaranty or has AMC / CMC then mai ntenance work
will get done by giving service call to the agency.If out of warranty /
Guaranty or no AMC/ CMC then departnent will ensure the budget provision from
accounts departnent for the said maintenance work. Uilizing physical, academ c
and support facilities: Labortories are set as per the guidelines and
requi rements of affliating university. For utilization of |aboratories the tine
tables are set such that there is no overl apping of practicals or
denmonstrations. The schedul es of |aboratory usage is displayed on entrance of
each lab. For utilization of equipnents in the laboratory the | og books are
mai ntai ned for issue and return of the equi pnents. Al class roons are well
equi pped with LCD and nultinedia facilities. The class roons are utilized as
per the set tinme tables Library is used by both teachers and students. |ssue
and return of books is done through OPAC system devel oped by C oud9
technologies. It is ensured that the facilities are utilized by al
st akehol ders and feedback of everyone is considered for update. Sports conpl ex
i s designed keeping in mnd the national and international conpletion for
students. Students and staffs utilize this facility for conpetions and
training. Canteen serves hygienic food to teachers and students. The quality of
food is nonitored by internal conmittee tine to tine. Cafeteria is also in
pl ace for fast food and continental dishes.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Raj ar shri 32 Nill
Chhat rapati Shahu
Mahar aj Fee
Rei mbur senent
Schene (DVER)
b) I nt ernati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled




Communi cati on 22/ 04/ 2020 145 Institute
Skills
Personal ity and 28/ 01/ 2020 113 Institute
pr of essi onal
devel opnent
Enpl oyabi lity 08/ 10/ 2019 122 |.B.M R D.
skills devel opnment
Human val ue 23/ 08/ 2019 170 DWPFs Col | ege of
devel opnent Physi ot her apy,
Ahnedangar ,
Yoga 21/ 06/ 2020 100 Vi khe Patil Sport
Acadeny
Medi t ati on 18/ 12/ 2019 150 Vi khe Patil Sport
Acadeny
Ment or shi p 05/ 03/ 2018 182 Institute
Pr ogr amme
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 VI M5 10 37 2 12
Car eer
Cousel |'i ng
Schene
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
8 8 15

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
02 10 2 02 10 8

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to




higher education
2019 31 B. P. Th Physi ot her MP.T
apy Govt/ Private
Physi ot her ap
y coll ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 22
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Event Institute 89
CGenesi s- sports event Institute 92

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Al | Nat i onal 1 Nl 2015-14 M ss. .
i ndi a Savar i
i nter Chude
uni versity
archery
worren Cham
pi onshi p
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A Student Council is a group of elected and vol unteer students working together
with an adult advisor within the franework of a constitution or bylaws to
provide a neans for student expression and assistance in school affairs and
activities, give opportunities for student experience in |eadership and
encourage student / faculty / comunity relations. The purpose of the student
council is to give students an opportunity to devel op | eadership by organizing
and carrying out school activities and service projects. Institution has an
active student council with representation as per the directions of the MJHS
and 4 additional nmenbers in the forumof 2 fresh undergraduate students 2 post
graduat e students. Students council’s main function is to represent student’s
probl em and suggestions to the institutional authorities in a structural way.
It is fornmed every year in the nonth of august/sept with Principal as a
chairperson 3rd year student as a secretary. Student nenbers are sel ected as
per the directions given by the university. The teaching staff is appointed on
a rotation basis. The council neets every nonth preferably in first week.
Agenda is prepared in advance depending on the conplaints receied from students
and ot her standard itens. On the day of first meeting introduction of al




menbers is done by principal and secretary reads agenda points one by one on
whi ch di scussi on takes place. Renedi al nmeasures and ot her discussion points are
noted down by record keepers and minutes are prepared by secretary after
confirmati on of the sane by principal. The task assignment with conpliance
report is prepared. Which are then circul ated anong the students and nenbers
respectively. It is the duty of secretary to prepare requisite notices
regarding matter discussed during council neeting for information to al
students. One-nmonth tine period is given for the action to be taken on vari ous
i ssues related to students discussed during the neeting and action taken report
is prepared. This is discussed during the next nmeeting along with fresh agenda
points. This year 2nd yr students have been assigned the responsibility of
jotting down the points discussed in the neetings as it was observed that it is
difficult for secretary to display the nminutes of previous neetings, conpliance
di scussi on and taking down the points of current nmeeting as well. Few inportant
deci sions taken through student’s council are: - Organization of extra neuro
practical session for final year students. Wall magazine in college and OPD
Student nmgazi ne. Arrangenent of Rotational postings along with MBBS doctors
for PG students. Formation of college website committee and organi zati on of
their meeting once in nonth. News reading. Availability of required books in
library for UG and PG students. Conduction of test series for PG students.
Revi ew of nmentorship program Availability of precise soft copies of question
papers on coll ege app. Organi zation of educational trip. Tree plantation on
student’ s birthdays.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

VIMS alumi is registered body according to society registration act 1860. The

Association is registered with Title” PDWPF s, Vikhe Patil Institute of
medi cal Sci ences(VIMS), Alumi Association, Vilad CGhat, Ahnmednagar. It was
registered in the year 2015. Till now regi stered nunber alumi are 150. Qut of

t heseal nost 75 of alummi are working in th clinical setup. 5 of alumi are
settel ed abroad and working and remaining alumi are working in teaching
institute. Alumi from Medical, Nursing and Physi ot herapy can regi stered as
Menber on conpletion of their course. Every year Alumi neet is conducted in
the institute. VIMS Alumi associ ation neetings take place yearly in the nonth
of COctober or Novenber with new agenda every year. Annual alumi neets are al so
organi zed along side with the alumi annual neetings. In the nonth of Feb 2018
“ Pravara Alummi Network” was also forned to bring all alumi students of *
Pravara” group of institutes under one banner. Till date 57894 nenbers joi ned
the Pravara Alumi network. Under this banner Mega alumi neets were organi zed
i n Ahnmednagar, Lonaval a, Del hi and Bengal uru. This Network al so hel ps our

al umi students in finding the jobs, internship opportunities and online

di scussion foruns. Al ummi contribution happens in various non-financial forns
such as alumi interaction with students, alumi feedback to institute about
new updates and by donating the books to college. Alumi students they
contribute in the formof Online Guidance to current students, feedback on
updates required at the institute and by donating the books. Many al umi have
donat ed books to Institutional Library. These books are utilized by current
students for upgrading the know edge. Till date 334 books have been donated by
our alumi students. Regul ar online discussion sessions are organi zed between
al umi students and the current students. Alumi help the studuents by guiding
them for procedures of applying for higher courses and study abroad. Al umi
students also visit canpus at regular intervals to guide the existing batch of
students in planning and organi zing cultural,sports events and conferences.
Online as well offline lectures were organi zed for current students. In these
| ectures topics such as registration process for various countries such as




USA, Canada and Austrelia. Al so few topics on current evidences used for

treatment of varios physiotherapy conditions. Alumi Meetings: Al umi nmeetings
are held annual ly.

5.4.2 — No. of enrolled Alumni:

168

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Two Alumi Meet were organized in the | ast academ c year in this alumi
actively participated in various activity's related to the academ ¢ nonacadenic
i ssues. A debate was organi zed for the alumi on the topic of scientific
i nnovati on in physi ot herapy.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Record keeping in physiotherapy OPD was decentralized in the formof patients
data entry by the respective clinical dept. this each departnents was nade
responsi bl e for keeping the record of daily patients treated by them and al so
the recovery in those patients. This hel ped to quantify the amunt of work done
by each departnent to understand clearly the problens faced by each departnent.
It made the resolution of issues easer and prount. The centralization is al so
done in the working of student council in which each nenber of the conmttee is
given a certain task either individually in a group of two or three. Before the
centralization maxi numresponsibility was with the secretary of students
council committee. The centralization help in reducing the tinme taken for each
task to gate conpleted. It also helps for students to understand the m ning of
responsibility has devel op | eadership quality anong the students. The
conmpliance report of each nonth for the work done by the students has nenbers
of students council has reflected this accordance.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Post graduate students were trained
and encouraged for creating
intell ectual property devel opnment.

Exami nati on and Eval uati on Transparency and accountability was
mai ntained in the entire process of
conduct of internal assessnent

exam nati ons.

Teachi ng and Learni ng Sl ow | earners were gui ded
continuously along with nore
opportunities for advanced | eaners in
the formof research work and platform
for presentations.




Curricul um Devel opnent

institute,

Inspite oflimted scope of curriculum

devel opment being a affiliated
representations were nade to
uni versity regarding the changes in
curriculum

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

beneficia

care,

Col | ege App has been proved to be
| for carrying out daily tasks

rel ated to teaching | earning,
i nformation

student parent

provi si on.

Pat i ent

Fi nance and Accounts

Parti al

e governance done has been
hel ping to keep the records updat ed.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Shyam Basic Life Ni | 19250
Ganvir, Dr. Suppor t
Suvarna Ganvir,
Dr. Abhijit
Di wat e, Dr.
Deepak Anap,
Dr. Arijit Das,
Dr. Surendra
Wani, Dr.
Ar chana
Nagar goj e
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Basi c Nill 40 Nill
Research M 18/ 11/ 2019 |20/ 11/ 2019
et hodol ogy
Wor kshop
2019 Resi dant Nill 30 Ni I
as a 01/ 08/ 2019 |03/ 08/ 2019
Teacher
Basi c
Wor kshop
in
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Research M
et hodol ogy
2020 Vi rtual Nl 30 Ni |l
Resear ch 27/ 10/ 2020 |28/ 10/ 2020
Conf er ance
for
Teacher PG
St udent s
2019 Ni Tl Del nat e Ni |l 10
software [21/11/2019 |21/11/2019
2020 Nill Trai ni ng Nill 20
on MS 10/ 02/ 2020 |10/ 02/ 2020
office
excel
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
PARCON -2019 3 20/ 09/ 2019 21/ 09/ 2019 2
Conf er ence
Basi ¢ 4 01/ 08/ 2019 03/ 08/ 2019 3
wor kshop on
Heal t h sci ences
educati ons
t echnol ogy
NCHPE- 2019 1 22/ 11/ 2019 23/ 11/ 2019 2
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l Ni |l Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
3 3 9

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Pl anni ng -

availability of

section incharges.

etc as per the syllabus change,
respective faculties/lab in charge and section in charges.
scrutinize conpiles the requirenents received fromthe |lab incharges and
Det ai | ed depart ment al
recurring expenditure for each financial
After scrutiny by the Principal,
are revi ened by Managenent

f unds,

Requi renent of the human and non-human resources |ike | aboratories

uni versity change etc is prepared by the

requi renents for

Head of Departnent

non-recurring and
year are submitted to the Principal.

these are forwarded to the HO. The proposals

inline with overall
current academ c and ot her environnent etc.

organi zat i onal

goal s,

After their
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review the same is forwarded for approval by Executive Committee and Honorabl e
Trust ees Executive Conmittee and Honorabl e Trustees approve the budget after
di scussi on and deliberations with the Managenent and Col | ege Principal and
faculty menbers. Accordingly instructions are given for provisioning of
finances to neet the gaps. b. Control — Actual expenditure is nonitored through
budget note which shows the actual expenditure vis-a-vis the budgeted anmount
for each head of expenditure. In case there are additional requirenents over
and above the budget, then inter-head transfers are Statutory Audit : Sec 32 of
Maharashtra Public Trust Act requires mai ntenance of books of accounts by
trusts, Every Trustee of a public trust shall keep regular accounts of the
following: a. All Receipts, b. Mvable and I movabl e Properties, All
encunbrances created on Trust Property, d. Paynents and Alienations nade on
behal f of the Public Trust of which he is a trustee. The Statutory auditor is
appointed by the Trust in Trustee Meeting (Annual General Meeting) unti
concl usi on of next Annual GCGeneral Meeting. The Trust have various institutions
/ colleges under its unbrella the audit of individual college / institute is
perfornmed by the statutory auditor and consolidated financial statenments are
prepared for the Trust as a whole. As per Sec 33 of Bonbay Public Trust Act,
and sec 12AA of Incone Tax Act, The Statutory auditor perfornms his duties and
submts the report to the management and Governnent Authorities. It is the duty
of the auditor to forward the copy of financial statenments along with copy of
the audit report to the trustees and to the Deputy/Assistant Charity
Commi ssi oner of the region or the Charity Commissioner, if the Charity
Commi ssioner requires himto do so. Furthernore, subsection 1A states that it
shall be the duty of the Trustee to file a copy of Bal ance Sheet and | ncone and
Expendi ture Account forwarded by the auditor to the Charity Conm ssioner as
stated above. Subsection 2 states that the auditor shall in his report specify
all cases of irregular, illegal or inproper expenditure, or failure to recover
noney or of | oss or waste of noney or other property thereof and state whether
such expenditure, failure, omission, |oss or waste was caused in consequence of
breach of trust, or msapplication or any other m sconduct on the part of the
trustees, or any other person.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MUHS Nashi k (NSS Grants 18000 grants
Recei ved)
No file upl oaded.

6.4.3 — Total corpus fund generated

50000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes MUHS Yes Col | ege
Committee
Admi nistrative No Nill Yes Col | ege
Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1. Fun Food event. 2. Parent-Teacher Meeting 3. Online Interaction.

6.5.3 — Development programmes for support staff (at least three)

1. Training for the use of MS excel. 2. Orientation regarding Dal net. 3.
Communi cation skills training.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Separate Budget for UG PG education. 2. Teachers incentives for Faculty
devel opnment Programre. 3. Institutional Book Bank Schene.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

C)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Nill Nl Nill Nill Ni Tl
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Fi t ness 20/ 01/ 2020 20/ 01/ 2020 75 8
Pr ogr amre
(Sankranti)
Worl d Cancer 04/ 02/ 2020 04/ 02/ 2020 51 10
Day
Wrld Wnen's 08/ 03/ 2020 08/ 03/ 2020 102 28
Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the University met by the renewabl e energy
sources ?Energy conservation: ?Use of renewabl eenergy ?Waterharvesting
?Checkdantonstruction ?EffortsforCarbonneutrality ?Plantati on ?Hazardouswast e
managenent ?E-wast emanagenent ? Energy conservation : ¢ Class roons and | abs

are designed in such a way that natural |ighting and ventilation are provided.
e G ass windows are provided to allow natural light in the class room whenever
required. o Switching off/ unplugging fans, lights, air conditions, conputers,

printers, and electrical and el ectrical equi pnment when not in use. ?
Useof renewabl eenergy: e+ Solar water heater is installed in Grls boys hostel
for Hot Water. ¢ Solar lanps are installed on the streets inside the canpus. ?
Wat er harvesting:- ¢ There are enough open space and nud paths to harvest the
rain waters. ¢ There is enough extent plantation to reduce evaporative |oss and
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e Stromwater gutters of 3250 meters are constructed to drain the
rain water into the check dans. ? Checkdantonstruction ¢ There are 4 check dans
constructed the canpus for water storage seepage. ? EffortsforCarbonneutrality
e The col |l ege has been nurturing a | arge nunber of plants and trees which can
absorb carbon dioxide. ? Plantation ¢« There are about 6000 trees with w de
branches on the canpus. Different plants are nurtured with care. ¢« The
institute observes world environnent day by tree plantation. Hazardouswaste

soi |l erosion.

management < Segregation of waste into wet, dry, biodegradable, e- waste and
hazar dous, and col or codi ng of waste is done. Waste water from Labs, OT,
Laundry, Hostels and Quarters is recycled using four stage STP unit and 75 of

water is reused for |andscaping. ¢ Organic waste of the campus ( waste food
fromhostels, ness, staff quarters, hospital and bio waste of trees and plants)
i s deconposed and converted fertilizers o Parent hospital has a MoUwith Bio
Clean Systens Private Limted which is an authorized agency by MPCB for
coll ection of biohazardous waste. ¢ In house Incinerator is used for disposa
of non-hazardous dry waste ¢ Use of plastics bags are discouraged within the
prem ses of the college. ¢« Crockery and broken gl assware of any sort is
consi dered hazardous waste and are di sposed appropriately. ? E waste managenent
e Non-wor ki ng conput ersspare parts are donated to ITI institute as a study
material for the students. ¢« Refilling of cartridge is done outside the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Ni |l

Ranp/ Rai | s Yes Nl
Rest Roons Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 19/ 07/ 2 30 Active 10
019 agi ng Physi cal
progr amre in
activity
resul ting
in aging
process
2020 1 1 20/ 02/ 2 4 | mpai rm 12
020 Di abetics |ents |den
Screeing |tificatio
canp n associa
ted with
di abet es

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




Code of conduct for UG 01/ 07/ 2019 This rul e book is neant
students, Teaching and for students to
Non-t eachi ng staffs under stand vari ous rul es
procedure in the
institute with regard to
| eave policy attendance
policy, exam nation
policy, joining for
hi gher cl asses no dues

policy
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nf orm consent 03/ 03/ 2020 03/ 03/ 2020 31

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institute conducts Green audit of its canpus facilities. The parent trust
canpus is regularly inspected by Maharashtra Pollution Control Board(MPCB)
accordingly steps are taken. ¢« As per town planning rules, ratio of 30:70 needs
is followed for various civil work in the canpus. Accordingly, Construction is
done over the 30 of the area in the canpus of the area is left for |andscaping.
e The foll owing points highlight the commitnent of the intuition towards eco-
friendly canmpus: ¢ The college well naintained green pockets ¢ Coll ege has
organi zed several awareness prograns about usage of plastics, water,
conservation, clean and green canpus etc. ¢ College is covered with over 700
big trees aged about 20-30 years.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES-1 1. Title of Practice- College App. 2. Goal- The goal of this
app is to provide authentic, official common platformfor students teaching
staff for exchange of information related to acadenic, cocurricular activities.
3. Context- The course is divided in four undergraduate Year 6 nonths of
Internship two Post graduate year. The teaching staff is comon for all
Parents are the maj or stakeholders in this process of education who needs to be
i nformed on regul ar basis, so that corrective neasures if any are al so taken at
their end. Hence this app is devel oped which facilitates exchange of
i nformati on anong students, teachers Parents. The practice- The coll ege app
wor ks by providing log in ids password to each stakehol der. Teachers are
instructed to fill in the information related to daily tinme table, student’s
attendance, their marks in class tests, Ternminal Prelimnary exani nations,
patient statistics, PG Activity schedul es, assignnent subm ssion.

Admi nistrative section fill up the information related to student’s fees,
el ectroni c attendance, each student needs to relay for |eave through this app
whi ch needs prior sanction fromyear co-ordinator. Students can |ogin through
their view the required information under different readings Parents can al so
login through their ID access the information related to their child fromhis
attendance to performance. Accordingly parent can take corrective action, if
desired. Evidence of success- The yearly usage statistics reveals that each
year nore nenbers of students Parents have been using the App. Parents
awar eness about their children progress has increased. So there are |ess nunber
of enquires to year co-ordinators. Tinme is saved the data for mninumb5 year is
stored for future use. Consolidated report can be prepared easily saving tine.
4. Probl ems Encountered Recourses required- Purchasing an App is a costly
affair which needs managenent perm ssion. After 4-5 sounds of discussions




denonstrations over the period of 4-5 nonths, the App. was installed Second
chal l enge was to notivate parents, staff students. After regul ar repeated
instructions for nore than another 6 nonths this app was finally installed in
90 of stakeholders nore than 70 are using it now. BEST PRACTICE- 2 1. Title of
Practice- Feedback Mechanism 2. Goal- To collect honest transparent feedback
fromstudents, teachers, parents, alumi and patients about the experience at
institute. To anal yse the responses prepare sumrary areas of inprovenment. 3.
The context- In order to inprove quality of education it is necessary that the
areas of concern are identified. This can only be done by involving al

st akehol ders so that each one gives opinion fromtheir own perspective which
authorities may also fail to explore at tines. Hence yearly feedback is taken
fromstudents about institution teachers, fromparents, fromalumi. Feedback
in taken frompatients on a regular basis response are anal ysed every siXx
mont hly. 4. The practice- Feedback from proforma is prepared separately for
each entity after a thorough discussion. It includes all aspects related to
each stakeholder. It is admnistered at pre-defined schedul e such as at the
time of orientation programes for UG PG students, Alumi Meet, Parent teacher
Meet, Online Manual nethod are used interchangeably. However patients feedback
is primarily collected nmanually. After collection of responses, is analysed a
summary report is prepared discussed in nonthly college Council neetings. Areas
of concern are discussed and renedi al neasures are taken needed. 5. Evidence of
success- Nunber of participants is one of the significant evidence of success
since the stakehol ders believe that their opinion matters corrective action is
taken. More nunber of responses are received each year. Few policy decisions
have been taken which has resulted in positive inpact. 6. Problenms Encountered

resourse required- Switching fromnmanual to online node required technica
extractive. “Institute has devel oped its own nechani smfor online feedback
G ving instructions to stakehol ders to receive their responses in

col l ection.
given tine period is a challenge. Paper pen nechanismfor the patient’s
feedback collection is the best way since many patients are not able to read

vol unteers needs to help them out

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

The institute has perforned distinctively well in the area of Student |earning
and Conmunity service Integration. Being placed in the rural area, institute
has the advantages for community services in many aspects such as ease of

shorter distances between the target areas

transport, qui cker comrunication
The integration has been achieved

and institute, availability of vehicles etc.

t hrough foll owi ng neasures 1. Qutreach activities — Institute has col |l aboration

with ocal NGO and industrial set ups where students are deputed in rotation
Under

assessing and treating these i nmates and enpl oyees.

students are taught about different aspects of

posting for
St udent s

supervi sion of a staff,
assessnent and treatnent with linited resources available at the spot.

al so | earn about communi cation skills as these inmates al so needs to be
expl ai ned about various aspects of physiotherapy, in their local |anguage, in a
sinple way. 2.Pragati Pustak — It is a project which the institute has | aunched
since 2016. A progress card in the pictorial formand | ocal |anguage is
prepared for the village parents giving information about the devel opnental

mlestones in a child from3 nonths to 24 nonths. Interns and Post graduate
students are posted at the rural health center of nearby villages on the day of
i mmuni zati on. Under supervision of staff, parents of children who conme for




i muni zati on on that day are expl ai ned about the inportance of nmonitoring the
devel opnmental m | estones and how to do it with the help of Pragati Pustak
(Progress card). 3.NSS activities — Cbservance of days specified by NSS unit is
a regular feature of the institute. Yearly planning is done for the sane.
Community oriented activities are arranged in which student volunteers in the
| eadi ng rol e of organi zing and executing the same under the gui dance of NSS
i ncharge. Two special canps of mnimum 7days each are organi zed as per the
directions formuniversity along with regular canps. Institute receives funds
fromparent university MJHS for the conduct of these activities. Students gets
extra marks for being the NSS volunteer in their final year university
exan nation. 4. Conmunity departnent has started a novel way of conducting the
exam nation of undergraduate and post graduate students. It is taken in the
actual set up of patients’ residence or industries or at NGOs. University has
not prescribed it but it is the initiative of departnment which is appreciated
by all external exam naers and students al so gets a satisfaction of
denmonstrating what they |earnt throughout the year. 5.Followi ng the yearly
cal endar of independent canps and participation in multidiagnostic canps
organi zed by parent hospital gives students adequate exposure to the variety of
clinical material which is nmuch needed for devel opi ng psychonotor skills.
Students fromdifferent years along with interns and post graduate students are
posted in these canps and they learn the techniques for assessnent and
treatnment with | ocal resources. Working in a team of other specialists in
mul ti di anostic canps and with senior and junior students helps to learn the
soft skill of team building and group dynam cs.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. National Collaboration in the areas of research students exchange. 2. Snhpoth
exsi ccation of PhD Progranme. 3. Enrollnent of in-house journal in standard

i ndexi ng agencies. 4. Mnimumfour quality related sem nars/ workshops. 5.
Addi tion of Val ue-added course for PG Students. 6. Establishnment of
rehabilitation ward for better patient care.
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